SHRBP STRATEGIC HR
BUSINESS PARTNER

Adopting a strategic mindset.

Analyzing business data to create insights and guide decisions.

Aligning overall talent strategy to business priorities and objectives.
Consulting with clients to determine issues and root causes.
Communicating progress to gain champions and influence positive change.
Creating solutions that drive impact and change.

Solving business issues by implementing solutions.

Sustaining solutions by evaluating impact and iterating so they can be used elsewhere in the
organization.

Action Planning.



